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Conflict: Personal  
 
I grew up in a house with two male siblings that are three and one half years older than me and 
thirteen months younger. It was a joyfully boisterous household that was academically oriented 
and athletically motivating. Additionally, we all maintained employment in some capacity as 
early as under ten years of age. Our parents of course had their fair share of quarrels and 
personal conflicts; we understood that for most of our childhood, we were fortunate.  
 
As I choose to establish my own family several years ago I sought a mate that supported the 
idea of being a mother first for a moderately sized family. I was fortunate to find a soul mate and 
companion in my wife Suzanne; which led to three beautiful and talented children. We 
constantly debated the notion of having more children especially since Suzanne is an 
unparalleled mother and care-giver who never complains and can provide for children 
relentlessly. All while we continue to expand our family we understand that each child needs 
their own attention and time for successful development and internalization of love.  
 
Following the birth of our third child we realized we once again, cannot go out on dates, be 
intimate and be “ourselves” as often as we would prefer with a growing family. Many of our 
conversations would revolve around how wonderful life is and do we continue to expand it 
further? We would analyze the need for our primary residence with five bedrooms to make 
some children share a bedroom since one of the four is not upstairs and is used as a 
library/office. We discuss how our second home with four bedrooms already requires an 
extension to accommodate our growing family and constant hosting of guests. We discuss how 
our limited vacation traveling will continue to be challenged as a result of costs to travel and the 
burden of protecting/watching four or more children while abroad. We discuss the financial 
commitment that religion school, enrichment, birthday parties, tennis, swimming, gymnastics, 
dance, art, camp, toys, restaurants, and all of the other non-essential expenses a child creates 
for a family, but become desirables manifested in our own schema.  
 
We also discuss the wondrous love and nurture that a large family has to offer each other 
through support and enrichment from an early age to future holiday and random get-togethers. 
This conflict to continue to expand the family obviously was a dominant paradigm in our lives 
and part of our daily conversation. The last dominating issue surrounding this conflict, was 
Suzanne is not getting any younger, and although only 36, we understand that complications 
can happen, albeit we have been thus far fortunate, increase in likelihood with age.  
 
In conclusion, the only way we could end this vicious cycle of constant dialogue was to make it 
essentially impossible to have any further children. Hence the reason in July 2012, I impulsively 
scheduled a vasectomy thus preventing us from further having children. A harsh decision that 
has led to new conversations about whether we were right or wrong, but non-the-less, too late. 
Suzanne and I have moved on and are thankful for the family we have created and are eagerly 
looking forward to all of the new challenges and exciting opportunities that remain ahead for us 
with our family of five…oh by the way, we also added a dog (who sometimes actually required 
more planning and care). 
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Conflict: Professional 
 
My superintendent (for purposes of story called M) has made it repeatedly very clear for his 
disdain of my immediate supervisor, boss, and friend (for purposes of story named B). During 
the course of the last year, M made it a mission to get rid of B although beloved by staff and 
community and a veteran for more than 30 years. Additionally, B was on the committee who 
hired M. The circumstances under which M pursued B were he was an ineffective leader. M 
harangued B regarding every minute detail from planned meetings, after school functions, 
curriculum management and timeliness of product delivery. In many regards M was raising his 
level of expectation and demand for rigor, but as I am “middle management” it is neither my 
place to comment or get involved.  
 
My friendship with B was not only collegial, but personal as well. We have dined, “broken 
bread,” and been a shoulder for work-related dilemmas. At the conclusion of the last academic 
year, B retired (quit/resigned/gave up), but many interpret his departure as the direct result of 
M’s management. Having served as an employee for both M and B, I can understand both 
parties’ reactions to the disdain.  
 
As I continue with my employment, I am fraught with angst and fear, that I could be next. Details 
surrounding B’s retirement also include M’s good friend taking over his position as my new 
direct supervisor and B’s assistant transferring to another district out of fear and direct 
communication from M that it is advised. As I work tirelessly this year for both my new direct 
supervisor (for purposes of story called G) and M I am proud of our accomplishments and 
excited about the new rigors set before of for success; yet I function daily in a paradigm of fear 
that my employment is easily expendable. Although I have been regarding frequently at 
meetings as an invaluable employee who is committed, work daily from 6:30 am to 7 pm, go 
above and beyond serving the community and schools in capacities that are unrelated to my job 
responsibilities, and known for doing what needs to be done effectively and efficiently; I 
unfortunately accept that I am not in “the old boys club.” 
 
In these tumultuous times of high unemployment, financial instability, and the father of a young 
family, this constant conflict creates high anxiety. I have recently sought medical help for stress 
prevention and began taking medicine to deal with sudden panic attacks. The demands I place 
on myself friends and colleagues say are sometimes unrealistic as my work extends to teaching 
two classes additionally at a local university, work towards my doctorate, and try to be a father, 
husband and friend to my family while being the sole income earner of five with three cars and 
two homes. These materialistic possessions and desires for comfort make the challenge of my 
work instability even more difficult. 
 
The professional conflict of knowing how to behave, act, respond, and seek work in my current 
employment create significant dilemmas. Do “I play the game” as so many of my colleagues do 
for the purposes of their livelihood, or continue to do what has regarded me as successful thus 
far? I am a supporter of my school community whole-heartedly and serve the district with the 
utmost commitment to its success. I am hopeful my pedagogy will continue to prove meritorious 
and the issues requiring resolution will dissolve over time and my comfort will dissipate.  


